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Welcome! 

Welcome to the Camp Noyo Staff! We are happy to have you aboard.  It is the responsibility of each staff member to 
read and understand this Camp Noyo Staff Manual.  If anything is not clear to you, please ask for an explanation.  The 
Camp retains the sole discretion to modify, delete or add to this Staff Manual, in writing, at any time.  When such 
amendments are made, each staff member will be provided with a written statement of the amendment and will be 
required to acknowledge they have received and read the amendment.  None of these policies or procedures can be 
amended, altered or modified in any way by oral statements, but can only be altered by written statement issued by 
authorized management personnel. 

This Staff Manual replaces and supersedes all previous handbooks and supplements to previous handbooks distributed 
by the Camp and takes precedence over all memoranda or oral descriptions of the terms and conditions of employment.  
To avoid confusion, please discard any and all previous editions of the Camp Noyo Staff Manual you may have. 

Purpose of the Boy Scouts of America 

It is the purpose of the Boy Scouts of America to provide youth an effective program designed to build desirable 
qualities of character, to train them in responsibilities of participating citizenship and develop in them physical and 
mental fitness. 

The Boy Scouts of America accomplishes this purpose by making its program available in partnership with existing 
groups having compatible goals, including religious, educational, civic, fraternal, business, labor and governmental 
bodies. 

The Scout Oath and Law – Applies to Camp Staff 

It is hoped that you will make new friends, enjoy the summer, and above all, contribute some measure to the growth 
and welfare of the Scouts you will be serving.  Each staff member has specific duties and responsibilities, but all staff 
personnel share in the duties of others whenever and wherever necessary.  Remember we are a TEAM!  YEA TEAM! 

The principles set forth in the Scout Oath and Law are the principles that guide every endeavor and action in Camp.  We 
become the prime motivators in exemplifying this way of life to each Scout in Camp.  Many persons have set aside a 
moment each day to review silently their contributions to their fellow man.  Program area staff members are also 
encouraged to take 15 minutes a day to collectively review their performances and brainstorm ways to improve. 

A SCOUT IS TRUSTWORTHY – Through your time as a staff member you will find that trust and success go hand in hand.  
The camp director will entrust to you duties and responsibilities related to your assignment.  Your attitude in taking on 
an assignment is directly reflected on the Scouts with whom you deal.  (see A Scout is Cheerful). 

A SCOUT IS LOYAL – Loyalty to Scouting and to your associates is essential to the requisites for each staff member.  You 
should constantly be observant and concerned about matters affecting camp harmony, and bring such matters to the 
attention of the camp director. 

A SCOUT IS HELPFUL – It begins with an attitude of helpfulness to the newly arrived Scout and his family.  Apart from the 
service rendered, that first impression of helpfulness means so much.  A lone Scout’s problem if observed by you 
becomes your problem until you have brought it to the attention of his Scoutmaster or the camp director.  Every 
assistance you give is one more guarantee that the Scout will have a happy stay at camp. 

A SCOUT IS FRIENDLY – As you pass a Scout or leader on the trail, even if you’ve never met, say “HI SCOUT!” A friendly 
word costs nothing, yet gives so much good will.  Be a friend to all and avoid forming cliques.  Be a brother/sister to 
every Scout in the fullest sense. 

A SCOUT IS COURTEOUS – You represent the Boy Scouts of America as you deal with youth, leaders, parents, or the 
public.  Courtesy may be interpreted as respect for the time of others.  Be always on time -- it means a reputation for 
reliability and promptness.  It means giving better than a good measure in every duty and responsibility.  A chief factor 
in the personal health and welfare of the staff member is in establishing regular, adequate hours for sleep.  Staff “taps” 
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is at 10:00 p.m.  Be courteous to the staff member who needs to go to bed earlier than that. 

A SCOUT IS KIND – Kindness is often interpreted in its relationship to animal life.  Show youth how to be thoughtful to 
the animals in your camp.  Kindness and consideration for others, however, is of even greater importance. 

A SCOUT IS OBEDIENT – A staff member carries out his/her responsibilities to perfection and responds to direction of 
camp leaders.  This does not call for unquestioning obedience, but it does call for personal trustworthiness and a loyalty 
to the camp and the camp director.  If you have something on your mind, speak politely to your supervisor or the camp 
director. 

A SCOUT IS THRIFTY – Each staff member should consider his/her responsibilities in protecting and conserving the 
equipment, physical property, and resources of the camp.  You are in a position to save thousands of dollars that can be 
used to replace or repair damaged property. 

A SCOUT IS BRAVE – Always strive to do the right thing, even if it may be inconvenient or not a popular action, and 
maintain your personal integrity as a BSA volunteer. 

A SCOUT IS CLEAN – Your personal living quarters are to be an example of cleanliness and orderliness.  If your quarters 
are disorderly or dirty, Scout campers can hardly be expected to do better.  Those who have to shave should do so prior 
to breakfast.  Please keep your hair clean, neat, and combed. 

A SCOUT IS REVERENT – Each staff member fulfills his/her personal obligations to his/her own spiritual beliefs, and 
respects the beliefs of others. 
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BOY SCOUTS OF AMERICA SCOUTER CODE OF CONDUCT 

On my honor I promise to do my best to comply with this Boy Scouts of America Scouter Code of Conduct while serving 
in my capacity as an adult leader: 

1) I have or will complete my registration with the Boy Scouts of America, answering all questions truthfully and 
honestly. 

2) I will do my best to live up to the Scout Oath and Scout Law, obey all laws, and hold others in Scouting accountable 
to those standards. I will exercise sound judgment and demonstrate good leadership and use the Scouting program 
for its intended purpose consistent with the mission of the Boy Scouts of America. 

3) I will make the protection of youth a personal priority. I will complete and remain current with Youth Protection 
training requirements. I will be familiar with and follow: 
a) BSA Youth Protection policies and guidelines, including mandatory reporting: 

www.scouting.org/training/youth-protection 
b) The Guide to Safe Scouting: www.scouting.org/health-and-safety/gss 
c) The Sweet Sixteen of BSA Safety: www.scouting.org/health-and-safety/gss/sweet16 

4) When transporting Scouts, I will obey all laws, comply with Youth Protection guidelines, and follow safe driving 
practices. 

5) I will respect and abide by the Rules and Regulations of the Boy Scouts of America, BSA policies, and BSA-provided 
training, including but not limited to those relating to: 
a) Unauthorized fundraising activities 
b) Advocacy on social and political issues, including prohibited use of the BSA uniform and brand 
c) Bullying, hazing, harassment, and unlawful discrimination of any kind 

6) I will not discuss or engage in any form of sexual conduct while engaged in Scouting activities. I will refer Scouts with 
questions regarding these topics to talk to their parents or spiritual advisor. 

7) I confirm that I have fully disclosed and will disclose in the future any 
of the following: 
a) Any criminal suspicion, charges, or convictions of a crime or offense involving abuse, violence, sexual 

misconduct, or any misconduct involving minors or juveniles 
b) Any investigation or court order involving domestic violence, child abuse, or similar matter 
c) Any criminal charges or convictions for offenses involving 

controlled substances, driving while intoxicated, firearms, or dangerous weapons 
8) I will not possess, distribute, transport, consume, or use any of the following items prohibited by law or in violation 

of any Scouting rules, regulations, and policies: 
a) Alcoholic beverages or controlled substances, including marijuana 
b) Concealed or unconcealed firearms, fireworks, or explosives 
c) Pornography or materials containing words or images inconsistent with Scouting values 

9) If I am taking prescription medications with the potential of impairing my functioning or judgment, I will not engage 
in activities that would put Scouts at risk, including driving or operating equipment. 

10) I will take steps to prevent or report any violation of this code of conduct by others in connection with Scouting 
activities. 

https://www.scouting.org/health-and-safety/gss/bsa-scouter-code-of-conduct/
http://www.scouting.org/training/youth-protection
https://www.scouting.org/health-and-safety/gss
https://www.scouting.org/health-and-safety/gss/sweet16
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Camp Organizational Chart 

 

 

Volunteer “At Will” Service 

The camp’s volunteer staff policy is “at-will.” Under the “at will” policy, neither you nor the camp is committed to 
continuing the volunteer relationship for any specific term.  Rather, the volunteer relationship will continue at will.  
Either side may terminate the relationship at any time, with or without cause and with or without notice.  In deciding to 
volunteer for the camp, you must understand and accept these terms of camp staff volunteer. 

Equal Opportunity Organization 

Redwood Empire Council BSA is an equal opportunity employer and membership organization.  It makes staffing 
decisions on the basis of merit.  We want to have the best available persons in every job.  Council policy prohibits 
unlawful discrimination based on race, religion, color, national origin, ancestry, sex, marital status, sexual orientation, 
gender identity, age, physical handicap, disability, or medical condition (except where physical fitness is a necessary 
qualification), or any other consideration made unlawful by federal, state, or local laws. 

To comply with applicable laws ensuring equal opportunities to qualified individuals with a disability, the camp will make 
reasonable accommodations for known physical or mental limitations of an otherwise qualified individual with the 
disability who is a volunteer unless undue hardship would result.  Any volunteer who requires an accommodation in 
order to perform the essential functions of the role should contact the camp director and request such an 
accommodation.  The individual with the disability should specify what accommodations he/she needs to perform the 
role.  The council will then conduct an investigation to identify the barriers that make it difficult for the applicant or 
employee to have an equal opportunity to perform his or her job.  The council will identify possible accommodation is 
reasonable and will not impose an undue hardship; the council will make the accommodation. 

Camp Director Camp Commissioner 

Program Director Kitchen Medical Officer 

Program Area Directors 

Program Area Staff 

Council Outdoor Program Cmte Council Commissioner 

Counselors in Training 



Staff Manual Camp Noyo 2021.docx v.6/11/2021 7 

Staff Volunteer Requirements 

The following are requirements for volunteer service with the Redwood Empire Council as a member of the Camp Noyo 
staff: 

1. Must be a current youth or adult member of the Boy Scouts of America 
2. Must be in physical condition appropriate to perform the job for which you apply and have a completed 

BSA Annual Health and Medical Record form on file with the camp medic, including a Part C health 
professional’s exam signed post-July 2020. 

3. Have evidence of automobile insurance and current state motor vehicle drivers’ license before driving at 
camp. 

Staff Medical Forms 

Unless your stay at camp in 2021 matches the family camp schedule of less than 72 hours, staff will be required to 
provide a valid Part A-B-C medical form 2019 Printing.  See the Leader Guide for more information. 

Camp Noyo 

Camp Noyo has a long history of use as a BSA camp.  Since 2012, it has been owned by Camp Noyo LLC under the 
management of the Hemphill Family, and we are grateful for the continued use of this beautiful camp.  Staff members 
are expected to treat this camp and the owners with the utmost respect. 

Alcoholic Beverage and Illegal Drugs Policy 

The BSA and the Redwood Empire Council remain concerned about the use of alcohol and controlled substances in, or 
affecting, the Scouting environment.  Consuming alcoholic beverages and use of illegal or legal recreational drugs impair 
personal functioning and set a poor example for Scouts.  The council has a “zero tolerance” policy for anyone consuming 
alcoholic beverages or using recreational drugs at Camp Noyo, and anyone doing so will be asked to leave camp 
immediately. 

Dress Code for Camp Staff 

1. Official BSA Uniform 
a) BSA Scout, Scouter, or Venturing field uniform shirt, including the following patches: 
b) American Flag (right sleeve) 
c) Local Council Patch and applicable position patch (left sleeve_ 
d) World Crest emblem (above left pocket) 
e) Official BSA shoulder loops (blue, green, silver, or gold, worn on epaulets) 
f) BSA Official pants or shorts, worn with official BSA green or Venturing grey socks. 
g) Closed-toed shoes in good repair. 
h) Jacket and hat optional – either official BSA or equivalent, no commercial advertising. 

2. Activity Uniform 
a) Current camp T-shirts are to be worn along with the pants/shorts, socks, and shoes as described above. 

3. Other Situations 
a) There may be special event/dress up days.  Staff members will be expected to dress accordingly.  Those 

unable to dress as such, must wear the activity uniform. 
b) Costumes may be worn at other times with the permission of the camp director or program director.  

Waterfront staff may wear appropriate swim attire only while operating the waterfront. 
c) Male employees may not wear earrings at any time. 

4. Dress Times 
a) Official BSA uniforms are required at Flag Raising, Breakfast, Retreat, Dinner, Campfires and any other 

time designated by the program director or camp director. 



Staff Manual Camp Noyo 2021.docx v.6/11/2021 8 

b) Activity uniform is to be worn during program times and during lunch.  A jacket may be worn with the 
activity uniform in cold or inclement weather. 

5. Hygiene 
a) Staff members need to maintain a clean appearance at all times.  Shower daily and brush your teeth 

regularly. 

Safety at All Times 

Your safety is a major concern to Camp Noyo.  The camp feels that a clean, safe, and healthy environment should be 
provided for all participants.  Every reasonable precaution is taken to provide you with a safe place to work.  Accident 
prevention is your individual responsibility and staff members are expected to act with safety in mind at all times. 

Observe these guidelines: 

1. Study your role, all safety equipment, and possible hazards.  If you are uncertain as to the safest way to do any 
task, ask your supervisor before you begin. 

2. The camp will supply safety equipment whenever it is needed.  You must, at all times wear required safety 
equipment and observe all posted rules and regulations. 

3. If you become ill or are injured at camp tell your supervisor at once.  If you think you need medical attention, 
inform you supervisor.  The camp will have a first aid provider and assist you in seeking medical attention 
outside of camp if needed. 

4. Report defective equipment or possible hazardous conditions to your supervisor.  Feel free to make any safety 
suggestions. 

Declaration of Religious Principle 

“The Boy Scouts of America maintains that no member can grow into the best kind of citizen without recognizing an 
obligation to God.” 

Charter and Bylaws of the Boy Scouts of America, Article IX, Section 1 

The Boy Scouts of America 

1. Expects a member to accept the religious principles stated in the Charter and Bylaws, the Scout Oath or Promise 
and Law, 

2. Does not define what constitutes belief in God or the practice of religion.  Religious instruction is a function of 
the parents and of the religious institution to which a member may belong; 

3. Does not require membership in a religious organization or association for enrollment in the movement, but 
does prefer, and strongly encourages, membership in the religious programs and activities of a church, 
synagogue, or other religious association; 

4. Respects the convictions of those who exercise their constitutional freedom to practice religion as individuals 
without formal membership in organized religious institutions. 

The religious institutions of America have commended the Boy Scouts of America for encouraging youth to participate in 
organized religious activities.  However, these same institutions reject any form of compulsion to enforce conformity to 
established religious practice. 

Scout vespers are provided once a week in the chapel.  Staff is encouraged to participate. 

Staff Housing and Care of Living Areas 

All staff members are expected to assist in the general housekeeping around camp.  You are responsible for the 
cleanliness and upkeep of your cabins/tents during the summer.  At the beginning of the summer, you will be assigned a 
tent or cabin by the camp director.  It is your home and other tent or cabins are other’s homes.  Please respect the 
cabins as such.  It is your responsibility to report any pre-existing damage to the camp director before you move in.  The 
camp director, or designee will conduct a cabin inspection at the end of the summer, and you will be charged for any 
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damage caused during the summer. 

Cabin assignments are for the entire term.  Switching of cabins will be permitted only if the camp director grants your 
request for the move.  All requests must be in writing and submitted at least 24 hours in advance of the move.  Radios, 
etc.  are not to be heard outside of living quarters.  The cabins are subject to inspection by the camp director, program 
director, or council employees at any time with or without notice.  The Boy Scouts of America’s youth protection policy 
prohibits youth (under age 18) and adult staff from living in the same cabin. 

Policy on Use of Automobiles and Other Motor Vehicles 

Vehicles may only be operated by licensed drivers 18 years of age or older to a designated pick up point and/or the train 
station.  Unless otherwise approved by the camp director, camp staff is only to operate their own personal vehicle.  No 
vehicles may be operated within the campground or program areas of Camp Noyo unless for a specific purpose as 
approved by the camp director. 

Vehicles may only be parked in designated areas in the meadow or between the rifle and shotgun ranges.  Junior staff 
(age 17 or younger) may only ride with an adult age 18 or older who has been approved, in advance, in writing, by their 
parents.  Only the parent may lift this restriction, in writing, and this approval must be submitted within 24 hours of 
arrival at camp and on file with the camp office. 

The road to Camp Noyo is single lane gravel/dirt that has been proven to be very dangerous.  Speed, blind corners, 
excessive weight, trailer, traffic are all factors that need to be observed and caution must be used when traveling these 
roads. 

Camp Noyo practices the principles of Leave No Trace and carpooling is highly recommended.  Except for designated 
vehicles, parking near camp will be limited at Camp Noyo. 

Due to a history of incidents, new rules from BSA in 2021 govern the use of four-wheel ATVs in camps.  The rules require 
very specific training, which Redwood Empire Council is not pursuing.  Use of ATVs will not be permitted in camp during 
the BSA sessions with a limited exception for the camp owners’ family members. 

Commissary and Kitchen Policy 

The kitchen is for the preparation and service of food only.  It is not a staff gathering area.  No staff member may enter 
the kitchen area without the permission of the camp kitchen staff.  Food will be kept in a separate refrigerator during 
off-times for those staying in camp. 

Sexual Harassment and Other Forms of Harassment Policy 

Redwood Empire Council BSA prohibits harassment of an individual because of that person’s sex, race, religion, national 
origin, physical handicap, or age.  Anyone who believes that he or she has been subject to such harassment should 
immediately report that harassment to the camp director. 

Sexual harassment means: unwelcome sexual advances, requests for sexual favors, or verbal or physical conduct of a 
sexual nature (like name calling, suggestive comments, or lewd talk) when any one of the following three factors is met: 

1.  Submission to that conduct is made either explicitly or implicitly a term or condition of the individual’s employment 
or participation in Scouting. 

2.  Submission to sexual activity or rejection of the request for sexual favor becomes a basis for a decision concerning an 
individual’s employment or participation in Scouting. 

3.  The conduct unreasonably interferes with the individual’s work performance or creates an intimidating, hostile, or 
offensive workplace environment. 

If any BSA member believes that he or she is the victim of any type of harassment, including sexual harassment, that 
member should immediately report the incident to the camp director, camp professional staff advisor, or the council 
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Scout executive. 

The council will effectively investigate any such report and will take whatever corrective action is deemed necessary, 
including disciplining or discharging any individual who is believed to have violated this prohibition against harassment.  
The camp director and his/her designees will act to protect the complaining member, and work to prevent further 
harassment or retaliation. 

Camp clearly does not tolerate harassment on the basis or any of the categories discussed in this policy and will take 
appropriate disciplinary action whenever such harassment is demonstrated.  Any individuals engaging in such conduct 
contrary to camp policy may be personally liable in any legal action brought against them. 

Assembly, Retreat, and Taps 

1. Assembly 
Flag raising is at 8:45 a.m.  at Camp Noyo every day (except Sunday), and attendance is mandatory.  You must arrive 
in full BSA field uniform.  The purpose of flag raising is to show respect for the flag and inform the campers of the 
day’s events. 

2. Retreat 
Retreat is at 7:15 p.m.  at Camp Noyo every day, except Saturday, and is mandatory.  You must arrive in full BSA field 
uniform.  It is also a time to show respect for the flag.  Retreat should be medium in length and fun. 

3. Taps 
Quiet time begins at 10:00 p.m.  and ends at 6:30 a.m.  This means that fires in campsites should be low and Scouts 
should be in their tents.  Leaders may choose to sit by the fire as long as it is not disturbing others.  Please be 
responsible for yourself and use this time to get some sleep.  Lack of sleep can result in loss of productivity on your 
part and thus result in disciplinary action.  Camp staff must respect this time.  Radios must be low enough so as not 
to be heard outside of living quarters.  Conversations must be hushed.  Staff may be awake and away from their 
tents, but must not disturb other staff members. 

Smoking 

Smoking is not permitted in tents or in any building (including the staff cabins).  Smoking is allowed for those over 21 in 
designated areas only (next to the shower building iron stove [Pac-man], or outside the main activity and camping areas 
of camp). 

Telephones 

Mobile phone calls may be made from the top of the road into camp.  Staff will be responsible for their own phones and 
phone service agreements.  Camp Noyo does not have wired or cellular phone service.  If you need to contact the Camp 
Noyo staff from outside of camp, call the REC-BSA Service Center at (707) 546-8137. 

Mail Delivery 

[No camp mail service in 2021, saving this text for future recovery of railroad service] 
Camp Noyo mail is delivered by the Skunk Train.  Staff members may pick up their mail during office hours.  Outgoing 
mail should be placed in the camp mail box.  The camp address is: 

Staff Member Name  
Camp Noyo 
c/o Skunk Train 
100 W.  Laurel St. 
Fort Bragg, CA 95437 

Visitors 



Staff Manual Camp Noyo 2021.docx v.6/11/2021 11 

Camp Noyo visitors are permitted with prior approval of the camp director.  Visitors must check in at the camp office 
immediately upon arrival.  Visitors may not spend the night in your cabin without the permission of the camp director.  
Visitor’s meals must be paid for in advance. 

Staff Use of Program Areas 

Staff members may use program areas as long as it does not interfere with Scout use.  Use of program areas are 
particularly encouraged for junior staff that are working on advancement.  The use of program areas by staff members is 
a privilege that can be revoked if abused.  The use of individual areas is at the discretion of the program area director. 

Trading Post 

All staff members are expected to pay for any food or items secured from the camp trading post.  There will be no credit 
accounts (“tabs”) for staff members, and staff members should not loiter in the trading post area during hours of 
operations. 

Camp Leaders Guide 

All staff members are responsible for knowing all information included in the Camp Leaders Guide (separate guidebook 
issued to unit leaders and staff).  All camp staff should be able to answer common questions contained in the Camp 
Leaders Guide. 

Staff Training (updated 6/11/2021) 

All staff members are required to be current in the following training through the last day of the current season at camp. 

Youth Protection 
Training 

https://my.scouting.org/ Expires 2 years after completion 

Hazardous Weather https://my.scouting.org/ Expires 2 years after completion 

Workplace Harassment 
(not the manager 
course) 

www.skillsoftcompliance.com/academy/default.aspx?orgid=551502 Must be taken each year prior 
to camp 

Understanding and 
Preventing Youth-on-
Youth Abuse Training 
for Camp Staff 

Will be conducted In-person at camp No expiration 

 
  

https://my.scouting.org/
https://my.scouting.org/
http://www.skillsoftcompliance.com/academy/default.aspx?orgid=551502
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Suggested Personal Equipment List 
Personal Equipment 

❑ BSA Field Uniform (see section above 
on Dress Code) 

❑ Scout activity shirt 

❑ Staff shirt 

❑ Long trousers or jeans 

❑ Socks (at least 5 pairs) 

❑ Sturdy boots or shoes 

❑ Swim trunks/suit 

❑ Wet suit (if spending time in the Noyo 
River) 

❑ Towel and washcloth 

❑ Heavy jacket 

❑ Sleeping bag or other bedding materials 
(it can get cold at night) 

❑ Sleep wear 

❑ Pencil and notebook 

❑ Flashlight 

❑ (2) Masks, cloth or non-woven 
N95 not req’d, vented not permitted 

❑ Toiletry kit including: 

o Toothbrush & toothpaste 

o Soap 

o Comb 

o Shampoo 

o Lip balm 

o Insect repellent 

Miscellaneous 

❑ Musical instrument(s) 

❑ Camera 

❑ Poncho or rain gear 

❑ Handkerchiefs 

❑ Moccasins or tennis shoes 

❑ Compass 

❑ Pocketknife 

❑ Air mattress if not bunking in a cabin 

❑ Water bottle or hydro-pack 

❑ Pillow 

❑ Sewing kit 

❑ First aid kit 

❑ Order of the Arrow sash (if OA member) 

❑ Scout Handbook and Fieldbook 

❑ Attire for Cub Scout theme 

❑ Trading post money 

❑ Laundry detergent 
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DAILY MEDICAL LOG 

Each attending staff (Adults & Youth) must start filling this out two weeks prior to camp, and each day in camp. 
Note any travel (by mass conveyance, bus/ train/ plane), precautions, and known exposures to COVID-19. 
Alert your Unit and Camp Leadership if you have any reason to suspect a COVID-19 infection. 

Name:_____________________________________  __Adult  __Youth    Unit or staff:______ 

Day Circle any unusual symptoms (for example, not assoc w known conditions or allergies) and explain Temp 

-14 Fever/ Chills/ Cough/ Breathing difficulty/ Fatigue/ Aches/ Loss of Smell or Taste/ 
Sore throat/ Congestion/ Nausea or vomiting/ Diarrhea 
Details: 

 

-13 Fever/ Chills/ Cough/ Breathing difficulty/ Fatigue/ Aches/ Loss of Smell or Taste/ 
Sore throat/ Congestion/ Nausea or vomiting/ Diarrhea 
Details: 

 

-12 Fever/ Chills/ Cough/ Breathing difficulty/ Fatigue/ Aches/ Loss of Smell or Taste/ 
Sore throat/ Congestion/ Nausea or vomiting/ Diarrhea 
Details: 

 

-11 Fever/ Chills/ Cough/ Breathing difficulty/ Fatigue/ Aches/ Loss of Smell or Taste/ 
Sore throat/ Congestion/ Nausea or vomiting/ Diarrhea 
Details: 

 

-10 Fever/ Chills/ Cough/ Breathing difficulty/ Fatigue/ Aches/ Loss of Smell or Taste/ 
Sore throat/ Congestion/ Nausea or vomiting/ Diarrhea 
Details: 

 

-9 Fever/ Chills/ Cough/ Breathing difficulty/ Fatigue/ Aches/ Loss of Smell or Taste/ 
Sore throat/ Congestion/ Nausea or vomiting/ Diarrhea 
Details: 

 

-8 Fever/ Chills/ Cough/ Breathing difficulty/ Fatigue/ Aches/ Loss of Smell or Taste/ 
Sore throat/ Congestion/ Nausea or vomiting/ Diarrhea 
Details: 

 

-7 Fever/ Chills/ Cough/ Breathing difficulty/ Fatigue/ Aches/ Loss of Smell or Taste/ 
Sore throat/ Congestion/ Nausea or vomiting/ Diarrhea 
Details: 

 

-6 Fever/ Chills/ Cough/ Breathing difficulty/ Fatigue/ Aches/ Loss of Smell or Taste/ 
Sore throat/ Congestion/ Nausea or vomiting/ Diarrhea 
Details: 

 

-5 Fever/ Chills/ Cough/ Breathing difficulty/ Fatigue/ Aches/ Loss of Smell or Taste/ 
Sore throat/ Congestion/ Nausea or vomiting/ Diarrhea 
Details: 

 

-4 Fever/ Chills/ Cough/ Breathing difficulty/ Fatigue/ Aches/ Loss of Smell or Taste/ 
Sore throat/ Congestion/ Nausea or vomiting/ Diarrhea 
Details: 

 

-3 Fever/ Chills/ Cough/ Breathing difficulty/ Fatigue/ Aches/ Loss of Smell or Taste/ 
Sore throat/ Congestion/ Nausea or vomiting/ Diarrhea 
Details: 

 

-2 Fever/ Chills/ Cough/ Breathing difficulty/ Fatigue/ Aches/ Loss of Smell or Taste/ 
Sore throat/ Congestion/ Nausea or vomiting/ Diarrhea 
Details: 
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Day Circle any unusual symptoms (for example, not assoc w known conditions or allergies) and explain Temp 

-1 Fever/ Chills/ Cough/ Breathing difficulty/ Fatigue/ Aches/ Loss of Smell or Taste/ 
Sore throat/ Congestion/ Nausea or vomiting/ Diarrhea 
Details: 
 

 

1 Fever/ Chills/ Cough/ Breathing difficulty/ Fatigue/ Aches/ Loss of Smell or Taste/ 
Sore throat/ Congestion/ Nausea or vomiting/ Diarrhea 
Details: 

 

2 Fever/ Chills/ Cough/ Breathing difficulty/ Fatigue/ Aches/ Loss of Smell or Taste/ 
Sore throat/ Congestion/ Nausea or vomiting/ Diarrhea 
Details: 

 

3 Fever/ Chills/ Cough/ Breathing difficulty/ Fatigue/ Aches/ Loss of Smell or Taste/ 
Sore throat/ Congestion/ Nausea or vomiting/ Diarrhea 
Details: 

 

4 Fever/ Chills/ Cough/ Breathing difficulty/ Fatigue/ Aches/ Loss of Smell or Taste/ 
Sore throat/ Congestion/ Nausea or vomiting/ Diarrhea 
Details: 

 

5 Fever/ Chills/ Cough/ Breathing difficulty/ Fatigue/ Aches/ Loss of Smell or Taste/ 
Sore throat/ Congestion/ Nausea or vomiting/ Diarrhea 
Details: 

 

6 Fever/ Chills/ Cough/ Breathing difficulty/ Fatigue/ Aches/ Loss of Smell or Taste/ 
Sore throat/ Congestion/ Nausea or vomiting/ Diarrhea 
Details: 

 

7 Fever/ Chills/ Cough/ Breathing difficulty/ Fatigue/ Aches/ Loss of Smell or Taste/ 
Sore throat/ Congestion/ Nausea or vomiting/ Diarrhea 
Details: 
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Redwood Empire Council Camp Staff Application 

Boy Scout Camps & Cub Resident Camp 

□ CAMP STAFF-16 and over □ Counselor in Training (CIT) – 14 or 15 

Name______________________________________________ Phone (_____) __________________ 

Address/City/ST/ZIP_________________________________________________________________ 

Email Address______________________________________________________________________ 

Present Rank/Role as registered _______________________ 
Unit#________ Redwood Empire Council 041 or _______________ 

Age at start of camp __<18  __18-21  __>21  __>65 

School_________________________________ Grade___________ 

Will be available to be Camp Volunteer Staff (Give exact Dates) From: ___________To:__________ 

I am interested in applying for a camp staff position at: 
Boy Scout : ( ) Noyo Troop Family Camp 

Have you attended a BSA National Camping School in the past 5 years? ( ) Yes year______( ) No 

Type of certificate obtained ( )Camp Dir. ( )Program Dir. ( )Aquatic ( )Field Sports ( )Ecology/Conservation ( ) Other 

Any First Aid/CPR/AED/BLS/Remote etc certifications & date____________________________________ 
_____________________________________________________________________________________ 

BSA Lifeguard ( ) Yes ( ) No Exp. Date: ________________ 

Are you licensed to drive a motor vehicle? ( ) Yes ( ) No 

List Previous Experience as a Camper or Staff (Camps and year Attended): 
_________________________________________________________________________________ 

Have you participated in NYLT: ( ) Yes year ________ ( ) No 

Have you ever been convicted of a felony? (You may answer “no” if your conviction has been ordered sealed, expunged, 
or eradicated.) ( ) Yes ( ) No.  If Yes Please Explain : 
_________________________________________________________________________________ 

 

I understand that if I become a member of the council camp staff, I will be required to become a registered member of 
the Boy Scouts of America, and to have a current (within 1 year) medical examination. I will also be required to 
participate in personal interview. 

Signature of Applicant ____________________________________________ Date_________________ 

If <18 Signature of Parent _________________________________________ Date_________________ 
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Camp Staff Application (Those 16 years and over) ONLY: 

NUMBER POSITION DESIRED: (Identify 1st, 2nd, 3rd 4th choice) 

Camp/Leadership 

□ Camp Dir (21+) □ Program Dir (21+) □ Camp Commissioner □ Chaplain □ Trek Leader  

□ Medic/Health Officer □ Camp Cook □ Kitchen Staff □Trading Post Assistant 

Area Director 

□ Nature (18+) □ Handicrafts (18+) □ Shooting Sports (21+) □ Business Manager (18+) □ Aquatics (21+)  

□ Scout Skills/Eagle Claw (18+)  

Instructor 

□ Nature (16+) □ Handicrafts (16+) □ Shooting Sports (16+) □ Business Manager (16+) □ Aquatics (16+)  

□ Scout Skills/Eagle Claw (16+)  

□ Other: _______________________________________ 

Explain your qualifications for the position(s) you checked: 

______________________________________________________________________________________________
______________________________________________________________________________________________
______________________________________________________________________________________________
______________________________________________________________________________________________
______________________________________________________________________________________________
_____ 

Return this to the Camp Director, or Youth (<18) camp staff applicants registered in a unit give this to your unit leader or 
parent, who will complete and submit: 

Dear Unit Leader or parent: 
Please complete this appraisal of the applicant and forward it to the Camp Director.  
Please rate this young person on the following scale: 

A=Excellent B= Good C= Average D= Poor 

___Ability as an instructor ____Personal Appearance ____Participation ____Attitude ____Leadership Quality 
____Dependability ____Advancement ____Experience ____Ability to get along with others 

Unit Leaders Signature: ______________________________Date___________________ 

Comments: ____________________________________________________________________________ 

( ) I recommend ( ) I do not recommend  
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Camp Staff Statement of Understanding and Code of Conduct 

Statement of Understanding: 

All staff members, both youth and adult, are selected based on their qualifications in character, camping skills, physical 
and personal fitness, and leadership qualities. By signing the letter of appointment, all adult staff members as well as 
youth staff members and their parents or guardians agree to the conditions of the Statement of Understanding and 
Code of Conduct as a condition of participation, with the further understanding that serious misconduct or infraction of 
rules and regulations may result in termination and expulsion from camp. Each staff member is responsible for his or her 
own behavior. 

All staff members are expected to abide by the Code of Conduct as follows: 

1. I will be guided by the Scout Oath and Scout Law and will obey all U.S. federal laws, as well as local and state laws. 
2. I will set a good example by keeping myself neatly dressed and presentable. 
3. I will attend all scheduled programs and participate as required in cooperation with other staff members and 

leaders. 
4. I agree to follow the camp check-in and checkout procedures and to observe camp quiet hours. I will not leave camp 

for any reason without checking out with the camp director. 
5. I will be responsible for keeping my quarters and personal gear labeled, clean, and neat. I will adhere to all camp 

recycling policies and regulations. I will do my share to prevent littering of the campgrounds and agree to follow the 
principles of Leave No Trace. 

6. I understand that the possession or consumption of alcoholic beverages or illegal drugs or misuse of prescribed 
drugs is prohibited at camp. I understand that the purchase, possession, or consumption of alcoholic beverages off 
council property must comply with state and federal law and must not affect my job performance. 

7. Serious and/or repetitive behavior violations including use of tobacco, cheating, stealing, dishonesty, swearing, 
fighting, and cursing may result in termination or disciplinary action. 

8. I understand that gambling of any form is prohibited. 
9. I understand that possession of lasers of any type and possession or detonation of fireworks is prohibited.  Lasers for 

star-talks are excepted. 
10. Neither the camp nor the BSA local council will be responsible for loss, breakage, or theft of my personal items. I will 

label all my personal items and check items of value at the direction of staff leaders. Theft on my part will be 
grounds for termination and expulsion from camp. 

11. I will use camp equipment in a safe manner and for its intended purpose and will return the equipment in good 
condition. 

12. I understand that staff members are prohibited from having firearms and weapons in their possession or on camp 
property, in accordance with U.S., local, and state laws. Firearms and weapons in the service of the camp Shooting 
Sports programs are excepted. 

13. I understand the importance of following BSA’s Youth Protection and safety policies and will follow those guidelines 
and report all violations that come to my attention. 

14. Hazing has no place in Scout camp, nor does running the gauntlet, belt lines, or similar physical punishment. As a 
staff member I agree to prevent and stop all hazing activities. 

15. I will respect diversity—whether the differences are in physical characteristics or in perspectives. 
16. I have the responsibility not to engage in behavior that constitutes discrimination or harassment in any way, 

including race, color, national origin, sex, religion, age, disability, or citizenship of an individual. This applies to 
everyone, including fellow staff members, campers, adult leaders, parents, and outside vendors. 

17. I understand the possession of pornography in any form: electronic, magazines, drawings, or in any other media is 
strictly prohibited. 

18. I will not use my cell phone, camera or other electronic device to take pictures of anyone, at any time, or anywhere 
without their permission. 

19. The proper wearing of the Official BSA Uniform is an important part of being a role model and leader on the summer 
camp staff. 
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20. I have the responsibility to report instances of discrimination or harassment (directed at me or at others) to the 
camp director or the Scout executive. 

21. I will comply with this Code of Conduct and the policies printed in the Camp Staff Handbook. Any violation may 
result in expulsion from the camp at my own expense. I understand that all such decisions will be final. 

Staff Signature:_________________________________________Date___/___/____ 

Parent Signature: (if staff is a minor): 

_______________________________________Date___/___/____ 


